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PT Solutions Benefits at a Glance

Medical - Anthem BCBS (2 PPO Plans / 1 HSA Plan)

Dental - Metlife (2 Plans)

Vision -  Metlife / VSP

Basic Life and AD&D (paid by PT Solutions)*

Voluntary Employee, Spouse and Child Life

Voluntary Short Term Disability (STD) (50% of premium paid by PT Solutions)*
Voluntary Long Term Disability (LTD) (50% of premium paid by PT Solutions)*
Extended Iliness Bank (EIB) Benefit for FML eligible leaves of absence
Flexible Spending Accounts (Medical FSA and Dependent Care FSA)
Health Savings Account (HSA) if enrolling in the HDHP medical plan

Critical lliness

Accident

Legal

401(k) Retirement Plan (vesting based on OrthoCarolina seniority date)
PerkSpot Discount Program

Headspace Meditation App and Employee Assistance Program (EAP)
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Check out the PT Solutions Benefits website
ptsolutions.mybenefitport.com

g PT SOLUTIONS Eligibility ~  Health Plans ~  Additional Benefits v Voluntary Benefits +  Resources ~ O

Welcome To Your 2023-2024 Benefits!

At PT Solutions, our people are our greatest asset. We believe benefits should make a difference for you and your work, as well
as for your family at home. We have assembled a comprehensive set of options that promote your health and wellness and

allow you to choose the coverage that's right for you.

The total rewards package — a combination of pay and benefit programs — is designed to attract and retain the best talent.
As an investment in you, we contribute a significant amount to the cost of your benefits, and we review our offerings often to
make sure we are competitive in the marketplace and provide a good value to our team members.
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PPO Medical Benefits Comparison
Anthem PPO Plans vs Cigna Classic PPO

Benefit Dutline

OrtheCarelina

*In-MNetwork
PT Solutions

PT Solutions

Carrier

Classic PPO
Cigna

Plus PPD
Anthem BCBS

Premium PPO
Anthem BCBS

Deductible {(Individual / Family)

52,500 / 55,000

51,500 / 54,500

51,000 / 53,000

Annual Employer HSA Contribution (HOHP only)

Out-of-Pocket Maximum (Ind/Fam) 56,550/ 513,100 57,150 /514, 300 57,150/ 514 300
Coinsurance (Carrier %) T0% 90% 100%
Wellness / Preventive Care 0% 0% 033
Primary Care Office Visit 530 copay 535 copay 525 copay
Specialist Office Visit 560 copay S50 copay 550 copay
Urgent Care Visit 5680 copay 550 copay 550 copay
Emergency Room S300 copay 5500 copay S500 copay
COutpatient Surgical Facility 30% (ad) 10% (ad) 0% (ad)
Inpatient Hospital Facility 30% (ad) 10% (ad) 0% (ad)

Pharmacy Retail (30 day supply)

Generic (Tier 1) 510 copay 515 copay 515 copay
Preferred (Tier 2) 535 copay 535 copay 545 copay
Mon-Preferred (Tier 3) 555 copay S60 copay %85 copay

Specialty (Tier 4)
Pharmacy Mail Order (90 day supply)

5100 copay

20% (max 5300)

20% (max 5250)

Generic (Tier 1) 520 copay 515 copay 538 capay
Preferred (Tier 2) S88 copay 570 copay 5113 copay
Mon-Preferred (Tier 3) 5138 copay 5180 copay 5213 copay
Specialty (Tier 4] 5250 copay 20% (max 5300) 20% (max 5250)

* (ad) = After Deductible
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PPO Medical Premium Cost Comparison
Cigna Classic PPO vs Anthem PPO Plans

Bi-Weekly (26 pay periods) Semi-Monthly (24 Pay Periods)

Employee Earning < ’5‘0,‘0“'3 Bl-Weekly payroll deductlons All Earning Levels All Earning Levels
| Plus PPO Premium PPO
Employee only $82 63 $63.40 5105.30 5167.68
Employee + spouse $216.48 $197.25 5406.72 5455 80
Employee + child £164.16 $14493 5185.43 5301.83
Employee + children £20196 $182.87 5165.43 5301.83
Emplovee + family £34187 $322.64 547148 S486.30

Employee Earning > $50,000 Bl-Weekly payroll deductions
Employee only £97 71 £77.08 5105.30 5167.68
Employea + spouse £254 68 $235.45 5406.72 545580
Employes + child 193513 $173.90 $165.43 $301.83
Employee + children £237.60 $218.37 5165.43 5301.83
Employee + family £40219 $38296 547148 S486.30
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HDHP Medical Benefits Comparison
Anthem Value HDHP w HSA vs Cigna Silver HDHP w HSA

*In-Network

OrthoCarolina PT Solutions
Benefit Outline Sliver HDHP w HSA Value HDHP w HSA
Carrier Cigna Anthem BCBS
Deductible (Individual f Family) 53,200 / 56,000 53,000 / 56,000
annual Employer HSA Contribution (HDHP only) Up to 51,000 Wellness Plan) 5500 f 51000
Out-of-Pocket Maximum (Ind,/Fam) 55,000 / 510,000 57,000 ) 514,000
Coinsurance [Carrier %) o0%4 | 20%
wellness J/ Preventive Care 094 094
Primary Care Office Visit 530 copay (ad) 20% (ad)
Specialist Office Visit 530 copay (ad) 20% (ad)
Urgent Care Visit 580 copay (ad) 20% (ad)
Emergency Room 5150 copay (ad) 20%: (ad)
Outpatient Surgical Facility 10%: (ad) 20% (ad)
Inpatient Hospital Facility 10%: (ad) 20% (ad)

Pharmacy Retail (30 day supply)

Generic (Tier 1) 510 copay (ad) 20% (ad)
FPreferred (Tier Z) 535 copay (ad) 20% (ad)
MNon-Preferred (Tier 3) 555 copay (ad) 20% (ad)

Specialty (Tier 4]
Pharmacy Mail Order (20 day supply)

S100 copay (ad) 20%: (ad)

Generic (Tier 1) S20 copay (ad) 20% (ad)
Preferred (Tier 2] S88 copay (ad) 20% (ad)
Mon-Preferred (Tier 3) 5138 copay (ad) 20% (ad)
Specialty (Tier 4] S250 copay (ad) 20% (ad)
* [ad) = After Deductible
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HDHP Medical Premium Cost Comparison
CIGNA Silver HDHP vs Anthem Value HDHP

Bi-Weekly (26 pay periods) semi-Monthly (24 Pay Periods)

Employee Earning < $50,000 Bl-Weekly payroll deductlons

All Earning Levels

Value HDHP w HSA

Employea only $63.84 44 61 525.00 + 5500 H5A
. Employee + spouse . $200.88 318165 $210.74 + 51,000 HSA
Employee + child $136.38 $N7.15 $119.18 + 51,000 HSA
Employes + children $174.00 $154.77 5119.18 + 51,000 HSA
Employee + family 531353 5294 30 521398 + $1,000 H3A

Employee only $75.1 $55.88 525.00 + 5500 HSA
Employee + spouse $236.33 $217.10 5210.74 + 51,000 H5A
Employee + child $160.45 $141.22 5119.18 + 51,000 HSA
Employee + children 2047 $185.48 511918 + 51,000 HSA
Employee + family $368.86 $34963 $213.98 + 51,000 HSA
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Dental Benefits Comparison
Delta Dental vs Metlife Core and Buy-up

OrthoCarolina PT Solutions
Benefit Outline
Carrier Delta Dental of NC MetLife MetLife
Calendar Year Maximum 52,000 51,250 51,750
Annual Deductible (Individual,/Family) 550 /5150 525/575 525/575
Preventive (i.e. Exams & X-Rays) 100% 100% 100%
T B - Basic Restorative
Basic (i.e. Simple Extractions) 20% 80% 100% e ginies
Amalgam and Composite Fillings
Major (i.e. Crowns) 50% 50% 50% Erefa!:-ricated Crowns
Epairs
50% 1,500 Endedontics Root Canal
Orthodontia Lifetime Maximum o Mot Covered . > p2ﬁ§d§2§|55 u'f = =
(51,500 lifetime max) Children Under 18 gery
il Periodontal Scakng & Root Planing
- Periodontal Mantenance
. Bi-Weekly . . Cral Sul (
b O rgery (Smple Extractons)
Paycheck Premium Cost (26 pay periods) semi-Monthly (24 pay periods) Gral Surgery (Surgicsl Exiractions)
Other Cral Surgery
Employee 53.02 511.84 314.01 EE”EH" -:*_HEEﬁEEia
L OnsUIalnons
Employees + Spouse 51751 524 02 528.43
Employee + Child(ren) 52034 527 45 $36.59
Employee + Family 53723 4204 554 46
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Support and FAQs
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Still have questions? We've got you covered!

i New Benefits Effective Date: January 1, 2025 —
i Open Enrollment: 12/11 - 12/20 —

Support:

* PT Solutions Benefits Website: ptsolutions.mybenefitport.com
« Benefits Assistance Center - Dedicated Q&A Support
* Phone: (833) 288-5473

« Email;: PTBenefits@bac.Lockton.com
« Hours: Monday - Friday, 8am - 7pm EST

* iBTR - 1:1 Enrollment Support 12/11 - 12/20


https://protect.checkpoint.com/v2/___https://ptsolutions.mybenefitport.com/___.YzJ1OnB0c29sdXRpb25zOmM6bzowMGEyYTZlZWE0ZDY1M2VjODBjN2JjYWZkNmI2YzJjYTo2OjJkNjY6MjgyMzU1NDUwM2Q5ZjM1ZWYwMjliZjYzYWY4OTc2OTMyZmM2OTMzYjVlOTlhZDc3MmEwNGU4Y2RhYzI1MGNkOTpwOkY6Tg
mailto:PTBenefits@bac.Lockton.com

FAQ Review

When will my new benefits under PT Solutions go into effect?

Your benefits will transition to the PT Solutions' benefit plans effective 1/1/2025, with
anticipated enrollment period Wednesday, December 11 - Friday, December 20.

Our current benefits plan year is January 1 - December 31. What is PT Solutions’ plan year?

PT Solutions plan year is July 1 - June 30, with Open Enrollment typically in late May. However,
deductibles and out of pocket limits are on a January - December calendar year, same as your
current OrthoCarolina.

Outside of Open Enrollment, you may make changes to your new PT Solutions benefits
elections (or enroll) within 30 days of a qualified life event.

How will | enrollin PTS Benefits plans?

Employees enroll online via the UKG / PlanSource system for new hire enrollment, annual open
enrollment, and for any ongoing qualified life event changes that occur throughout the year.

Full details and credentials to access the enrollment system will be provided prior to the 12/11
benefits enrollment period.

1:1 appointment opportunity with benefits counselor who will answer questions and complete
your enrollment for you.
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FAQ Review

What happens to my Paid Time Off plans?
Your current OrthoCarolina PTO policies and accrual will remain in effect.

You will be eligible forPT Solutions’ additional Extended lliness Bank (EIB) benefit,
in addition to PTO, effective 1/1/2025.

When can | enroll in the PT Solutions 401(k) Plan? Is there an employer match?

The PT Solutions Fidelity 401(k) Plan provides immediate eligibility effective January
1,2025. Further information and separate enrollment instructions will be
forthcoming.

The PT Solutions 401(k) Plan provides for a discretionary Company Match
Contribution, which is carefully considered on an annual basis and announced each
year. For 2025, PT Solutions match is 50% on first 6% of your payroll contribution, to
a max of $600. The difference in current OrthoCarolina and PTS employer
contribution(s) will be paid as outlined in your transition letter’s individual
compensation attachment.
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Thank you!

PT |SOLUTIONS
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